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EQUALITY, DIVERSITY & INCLUSION POLICY 

Introduction

Fusion Health & Well Being is committed to promoting equality, diversity and inclusion throughout our organisation eliminating all forms of discrimination whether covered by current law. The law Fusion health & Well Being are required to follow is The Equality Act 2010.

Our aim is for our workforce, including volunteers, to represent the diverse mix of backgrounds present in everyday society. 

Fusion Health & Well Being wants each member, including staff and volunteers to feel valued and respected when in and around the organisation. 

It is the responsibility of Fusion Health & Well Being staff and Volunteers to conduct themselves in a way to help the organisation to provide equal opportunities and eliminate bullying, harassment, and inappropriate discrimination. 

We will also seek to work with people and outside organisation’s who reflect our values – the people who participate, volunteer and engage with our services. 

This policy has been agreed by the board of Trustee’s and senior management. 

This policy does not form part of any employment contract and can be amended by Fusion Health & Well Being at any time.


Purpose

To provide equality, fairness and respect to everyone under the Fusion Health & Well Being umbrella.   

To help prevent discrimination whether it be based on age, disability, gender, marriage, civil partnership, race, religion or sexual orientation. 

To help avoid all forms of inappropriate discrimination where is relates to pay, terms & conditions, disciplinary procedures, recruitment or other developmental opportunities.

To encourage all members to inform Fusion Health & Well Being if they are disabled or become disabled so that appropriate adjustments can be made to support.


Commitments

We commit to lawfully encourage equality and diversity within the organisation, including were suitable the use of positive action, as good practice and to ensure the organisation thrives. 

We commit to making a zero-tolerance environment free of bullying, harassment, victimisation and inappropriate discrimination promoting dignity and respect for all. 

We commit to informing all staff and volunteers about their rights and responsibilities under this policy and Fusion Health & Well Being’s Code of Conduct.

We commit to helping members understand that they, and Fusion health & well being as an organisation are liable for acts of harassment, victimisation or discrimination with anything in connection with the services that Fusion Health & Well Being offer.

We commit to taking complaints of harassment, victimisation or discrimination appropriately and seriously. 


Equality Duty

The Equality Act under the general Equality duties, requires that Fusion Health & Well Being in carrying out its functions have due regard to the need to: a) Eliminate unlawful harassment, victimisation or discrimination. b) Advance equality of opportunity between people who share a protected characteristic and those who do not. c) Promote good relations between people who share protected characteristic and those who do not.  

This means that we must go further then merely ensuring a person in a particular instance is not treated less favourably based on their protected characteristic.


General Data Protection 

When a Fusion member makes a request for their personal data, Fusion Health & Well Being will process any personal data collected in accordance with our data protection policy. Data at that point at which the individual makes the request is held securely and accessed by, individuals only for the purposes of dealing with the request. 









General Public Equality Duties 

The general equality duty applies to public authorities. In summary, those subject to the general equality duty must, in the exercise of their functions, have due regard to the need to: 

• Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act. 
• Advance equality of opportunity between people who share a protected characteristic and those who do not. 
• Promote good relations between people who share a protected characteristic and those who do not. 

These are often referred to as the three aims of the general equality duty. 
The Equality Act explains that the second aim (advancing equality of opportunity) involves having due regard to the need to: 
• Remove or minimise disadvantages suffered by people due to their protected characteristics. • Take steps to meet the needs of people with certain protected characteristics where these are different from the needs of other people. 
• Encourage people with certain protected characteristics to participate in public life or in other activities where their participation is disproportionately low. 

It states that meeting different needs includes (among other things) taking steps to take account of disabled people’s disabilities. It describes fostering good relations as tackling prejudice and promoting understanding between people from different groups. It explains that compliance with the general equality duty may involve treating some people more favourably than others. To comply with the general equality duty, a public authority needs to have due regard to all three of its aims.
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